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Of the 5,795 entities that submitted reports during the first reporting period under
Canada’s Fighting Against Forced Labour and Child Labour in Supply Chains Act (the
Canadian Act) in 2024, 13.7 per cent were also subject to reporting obligations under
modern slavery legislation in at least one other international jurisdiction, including
Australia’s Modern Slavery Act 2018 (the Australian Act) and the United Kingdom’s

Modern Slavery Act 2015 (the UK Act).

Public Safety Canada’s newly released template and guidance on International
Reporting on Modern Slavery, Forced Labour and Child Labour is a collaborative effort
of the Canadian, UK, and Australian governments to encourage proportionate risk-
based reporting! and to reduce the administrative burden on entities which must report
in all three jurisdictions.

Key takeaways

o The template identifies seven key areas of reporting common to Canada,
Australia, and the UK.

e For each of these key areas, the template provides guidance on how to satisfy
reporting requirements on two levels of disclosure: Level 1 (required disclosures)
and Level 2 (optional recommended disclosures). The information provided in
reports should cover the organization’s previous financial year.

e The template can be a helpful tool to streamline reporting for entities that must
report in Canada, Australia, and the UK, and to improve the quality of their
reports over time. However, reporting entities should always keep in mind the
specific requirements of each jurisdiction when preparing reports.

Seven key areas of reporting

The template identifies seven broad areas of overlap in reporting requirements under
the Canadian, Australian, and UK regimes:


https://laws.justice.gc.ca/eng/acts/F-10.6/page-1.html
https://www.legislation.gov.au/C2018A00153/latest/text
http://legislation.gov.uk/ukpga/2015/30/contents
https://www.publicsafety.gc.ca/cnt/cntrng-crm/frcd-lbr-cndn-spply-chns/ntrntnl-rprtng-frcd-lbr-chld-lbr-tmplt-en.aspx
https://www.publicsafety.gc.ca/cnt/cntrng-crm/frcd-lbr-cndn-spply-chns/ntrntnl-rprtng-frcd-lbr-chld-lbr-tmplt-en.aspx
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1. Organization and supply chain structure : Entities must describe their organization’s
structure, operations, activities, and supply chains, including those of any other
organizations covered by the report, in case of joint reports.

2. Policies: Entities must describe any policies and processes in place with respect to
modern slavery, forced labour, and child labour, including any due diligence processes.

3. Risk management processes : Entities must describe any processes in place that
they use to assess and address the risk of modern slavery, forced labour, and child
labour in their supply chains.

4. Due diligence and remediation processes : Entities must describe any due diligence
processes, as well as any measures they have taken to remediate any instances of
modern slavery, forced labour, and child labour in their supply chains.

5. Employee training : Entities must describe the training provided to employees on
modern slavery, forced labour, and child labour.

6. Assessing effectiveness : Entities must describe how they assess the effectiveness
of actions taken to prevent and respond to modern slavery, forced labour, and child
labour in their business and supply chains.

7. Other relevant information : Entities should include any other information they
consider relevant to their statements or reports. The Australian Act expressly requires
reporting entities to report any such information, while this is merely recommended as a
best practice when reporting under the Canadian and UK regimes.

Though not expressly included in Public Safety Canada’s template, an entity reporting
under the Canadian Act must ensure that its report covers “the steps the entity has
taken during its previous financial year to prevent and reduce the risk that forced labour
or child labour is used at any step of the production of goods in Canada or elsewhere by
the entity or of goods imported into Canada by the entity.” This reporting requirement is
generally met through reporting on the seven key areas set out above.

Level 1 and Level 2 reporting

For each of the seven key reporting areas, Public Safety Canada’s template provides
detailed suggestions on what information entities can include in their reports, to meet
one of two levels of disclosure:

e Level 1 information means information that organizations should disclose in their
annual statements and/or reports pursuant to the legislative requirements of the
jurisdiction they are reporting in. The template does note, however, that some
Level 1 information may exceed the minimum reporting requirements in one or
more of the three jurisdictions covered by the template.

e Level 2 information includes information that Public Safety Canada recommends
organizations disclose in addition to Level 1 information to demonstrate progress
and leadership in supply chain transparency. The template recommends that
organizations aim to progressively achieve Level 2 reporting as they become
more familiar with reporting requirements over time.
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With these two levels of reporting in mind, each reporting entity should continue to
review the law and guidance in each jurisdiction it reports in to confirm and ensure
compliance with the relevant reporting obligations.

Some additional information on areas of difference in reporting in each of the three
jurisdictions (for example, regarding which entities must report, the scope of reporting,
and administrative requirements for reports) can be found in the annexes to the
template.

Next steps
Reporting entities in Canada must submit their next report by May 31, 2026 .

Our team is well equipped to assist in preparing reports, developing robust human rights
due diligence frameworks, and investigating issues that have been identified. Please
reach out to any of the authors or key contacts below, or any lawyer from BLG’s
International Business & Human Rights group.

More information on the latest guidance and insight on modern slavery reporting

obligations can also be found in BLG’s Canada’s Supply Chains Act (Modern Slavery
Regulation) Resource Centre.

Footnote

1 “Risk,” as referred to in the template, means risk to people rather than risk to
organizations, such as reputational or financial damage.

Par
Benedict S. Wray, Benjamin _Fuhrmann, Noor Elsabagh

Services

Marchés financiers, Droit des sociétés et droit commercial, Droits de la personne, Commerce international et
investissements, Litiges


https://www.blg.com/fr/services/practice-areas/international-trade-and-investment/international-business-human-rights
https://www.blg.com/fr/insights/2023/ri/bill-s-211-modern-slavery-resource-centre
https://www.blg.com/fr/insights/2023/ri/bill-s-211-modern-slavery-resource-centre
https://www.blg.com/fr/people/w/wray-benedict
https://www.blg.com/fr/people/f/fuhrmann-benjamin
https://www.blg.com/fr/student-programs/meet-our-students/ottawa/elsabagh-noor
https://www.blg.com/fr/services/practice-areas/capital-markets
https://www.blg.com/fr/services/practice-areas/corporate-commercial
https://www.blg.com/fr/services/practice-areas/labour-and-employment/human-rights
https://www.blg.com/fr/services/practice-areas/international-trade-and-investment
https://www.blg.com/fr/services/practice-areas/international-trade-and-investment
https://www.blg.com/fr/services/practice-areas/disputes

BLG

BLG | Vos avocats au Canada

Borden Ladner Gervais S.ENN.CR.L, SRL. (BLG) est le plus grand cabinet d’avocats canadien véritablement
multiservices. A ce titre, il offre des conseils juridiques pratiques & des clients d’ici et dailleurs dans plus de
domaines et de secteurs que tout autre cabinet canadien. Comptant plus de 725 avocats, agents de propriété
intellectuelle et autres professionnels, BLG répond aux besoins juridiques d’entreprises et d’institutions au pays
comme a I'étranger pour ce qui touche les fusions et acquisitions, les marchés financiers, les différends et le
financement ou encore I'enregistrement de brevets et de marques de commerce.

blg.com

Bureaux BLG

Calgary Ottawa Vancouver

Centennial Place, East Tower World Exchange Plaza 1200 Waterfront Centre
520 3rd Avenue S.W. 100 Queen Street 200 Burrard Street
Calgary, AB, Canada Ottawa, ON, Canada Vancouver, BC, Canada
T2P OR3 K1P 1J9 V7X 1T2

T 403.232.9500 T 613.237.5160 T 604.687.5744

F 403.266.1395 F 613.230.8842 F 604.687.1415
Montréal Toronto

1000, rue De La Gauchetiere Ouest Bay Adelaide Centre, East Tower

Suite 900 22 Adelaide Street West

Montréal, QC, Canada Toronto, ON, Canada

H3B 5H4 M5H 4E3

T 514.954.2555 T 416.367.6000

F 514.879.9015 F 416.367.6749

Les présents renseignements sont de nature générale et ne sauraient constituer un avis juridique, ni un énoncé complet de la Iégislation
pertinente, ni un avis sur un quelconque sujet. Personne ne devrait agir ou s’abstenir d’agir sur la foi de ceux-ci sans procéder a un examen
approfondi du droit apres avoir soupesé les faits d’une situation précise. Nous vous recommandons de consulter votre conseiller juridique si
vous avez des questions ou des préoccupations particulieres. BLG ne garantit aucunement que la teneur de cette publication est exacte, a
jour ou compléte. Aucune partie de cette publication ne peut étre reproduite sans I'autorisation écrite de Borden Ladner Gervais sEN.CRL,
s.R.L. Si BLG vous a envoyé cette publication et que vous ne souhaitez plus la recevoir, vous pouvez demander a faire supprimer vos
coordonnées de nos listes d’envoi en communiquant avec nous par courriel a8 desabonnement@blg.com ou en modifiant vos préférences
d’abonnement dans blg.com/fr/about-us/subscribe. Si vous pensez avoir regu le présent message par erreur, veuillez nous écrire a
communications@blg.com. Pour consulter la politique de confidentialité de BLG relativement aux publications, rendez-vous sur

lg.com/fr/Pri ionDesRenseignementsPersonnels.

© 2025 Borden Ladner Gervais sEN.CR.L, SR.L. Borden Ladner Gervais est une société a responsabilité limitée de I'Ontario.


http://www.blg.com/fr/
mailto:desabonnement@blg.com
https://www.blg.com/fr/about-us/subscribe
mailto:communications@blg.com
http://www.blg.com/fr/ProtectionDesRenseignementsPersonnels
http://www.blg.com/fr/ProtectionDesRenseignementsPersonnels
http://www.blg.com/fr/ProtectionDesRenseignementsPersonnels
http://www.blg.com/fr/ProtectionDesRenseignementsPersonnels
http://www.blg.com/fr/ProtectionDesRenseignementsPersonnels



