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B.C. announces five paid sick days per year

30 novembre 2021

Effective Jan. 1, 2022, eligible employees in British Columbia will be entitled to five paid
sick days per year for any personal illness or injury (Paid Sick Leave). The five days of
Paid Sick Leave is in addition to three days unpaid personal illness or injury leave
currently provided under the British Columbia Employment Standards Act (ESA).
Employers are reminded that the current COVID-19-Related Leave will end on Dec. 31,
2021, in conjunction with the enactment of the new Paid Sick Leave provisions.

Paid Sick Leave will apply to all employees covered by the ESA, including part-time,
temporary or casual employees. Note that the ESA does not apply to federally regulated
employees, self-employed workers or independent contractors, and certain excluded
professions and occupations. In order to be eligible for Paid Sick Leave, an employee
must have worked for their employer for at least 90 days.

Paid sick days do not need to be taken consecutively. Moreover, advance notice of the
leave will not be required though an employee should advise their employer as soon as
they can that they are ill or injured and, as a result, unable to work. If requested,
employees will be required to provide enough information to satisfy their employer that
they are ill or injured and therefore entitled to the leave. In most cases, this would entitle
an employer to request a medical certificate confirming that the employee is or was ill or
injured on the days taken as Paid Sick Leave.

Prior to Jan. 1, 2022, we recommend that employers review their current sick leave
policies and collective agreements to ensure that they meet the minimum requirements
of the new Paid Sick Leave provisions. We anticipate that more guidance will be
available in the coming weeks as employers prepare to comply with the new leave
requirements.
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Les présents renseignements sont de nature générale et ne sauraient constituer un avis juridique, ni un énoncé complet de la Iégislation
pertinente, ni un avis sur un quelconque sujet. Personne ne devrait agir ou s’abstenir d’agir sur la foi de ceux-ci sans procéder a un examen
approfondi du droit apres avoir soupesé les faits d’une situation précise. Nous vous recommandons de consulter votre conseiller juridique si
vous avez des questions ou des préoccupations particulieres. BLG ne garantit aucunement que la teneur de cette publication est exacte, a
jour ou compléte. Aucune partie de cette publication ne peut étre reproduite sans I'autorisation écrite de Borden Ladner Gervais sEN.CRL,
s.R.L. Si BLG vous a envoyé cette publication et que vous ne souhaitez plus la recevoir, vous pouvez demander a faire supprimer vos
coordonnées de nos listes d’envoi en communiquant avec nous par courriel a8 desabonnement@blg.com ou en modifiant vos préférences
d’abonnement dans blg.com/fr/about-us/subscribe. Si vous pensez avoir regu le présent message par erreur, veuillez nous écrire a
communications@blg.com. Pour consulter la politique de confidentialité de BLG relativement aux publications, rendez-vous sur

lg.com/fr/Pri ionDesRenseignementsPersonnels.
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