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In Tanase v. College of Dental Hygienists of Ontario, 2021 ONCA 482, the unanimous 
decision from the five-judge panel, signals the strict approach regulatory authorities will 
likely take when considering licence revocation in accordance with the sexual abuse 
provisions of the Regulated Health Professions Act, 1991 (RHPA).

Regulated health professionals should read the decision as a caution that they must 
govern themselves according to the literal letter of the RHPA’s sexual abuse provisions, 
as there is no exception for personal circumstances. As well as providing clarity for 
health care providers, this decision may inform health care institutions facing decisions 
regarding staff privileges or employment in the context of a patient’s sexual abuse 
allegations. 

Background

In Ontario, members of regulated health professions are guilty of professional 
misconduct under section 51(1) of the Health Professions Procedural Code (the Code), 
being Schedule 2 to the RHPA, if they commit “sexual abuse” against a patient. 

“Sexual abuse” is defined by the Code in subsection 1(3) as “(a) sexual intercourse or 
other forms of physical sexual relations between the member and the patient, (b) 
touching, of a sexual nature, of the patient by the member, or (c) behaviour or remarks 
of a sexual nature by a member towards the patient”. The legislation provides an 
exception for spouses, if the College governing a profession introduces a regulation to 
that effect. 

Case decision

Tanase v. College of Dental Hygienists of Ontario involved a dental hygienist who 
provided dental treatment to a friend on two occasions in 2013. When their relationship 
became romantic in mid-2014, he stopped treating her. However, in April 2015, a 
colleague told the dental hygienist that the rules had changed and that dental hygienists 
were permitted to treat their spouses. This advice was in error, but he did not attempt to 
confirm the advice and resumed providing treatment. In 2016, the two were married. 

https://www.canlii.org/en/on/onca/doc/2021/2021onca482/2021onca482.html
https://www.canlii.org/en/on/onca/doc/2021/2021onca482/2021onca482.html
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Subsequently, in 2016, a separate dental hygienist filed a complaint with the College of 
Dental Hygienists of Ontario (the College) about the relationship. The complaint lead to 
a Discipline Committee hearing where the dental hygienist’s registration was revoked by
operation of the provisions of the RHPA requiring mandatory revocation on a finding of 
sexual abuse of a patient.

Before the Court of Appeal, the dental hygienist challenged the constitutionality of the 
mandatory revocation provisions. Among other things, he also noted that the RHPA 
definition of “sexual abuse” was amended to create an exception for spouses, and 
despite it not being enacted at the time, he argued it should open the door to more 
discretion in the matter. At the time when the dental hygienist provided care, the College
had proposed a “Spousal Exception Regulation”, however, the spousal exception did not
come into force until October 8, 2020 through O. Reg. 565/20 under the Dental Hygiene 
Act. The Court of Appeal soundly rejected this argument:

[27] This argument must be rejected. In essence, it invites the court to convert the 
bright-line rule prohibiting sexual relationships into a standard requiring the nature 
and quality of sexual relationships between practitioners and patients to be 
evaluated to determine whether discipline is warranted in particular circumstances.
It finds no support in the language of the Code and would frustrate its clear 
purpose. Moreover, it begs the question by assuming that no concerns arise in the 
context of pre-existing sexual relationships, regardless of the nature or duration of 
those relationships.

The Court of Appeal held at paragraph 33 that “treatment cannot be given to sexual 
partners outside of the context of a spousal relationship, as defined by the Code, 
regardless of whether marriage occurs subsequently” and took a strict approach to 
interpreting the provisions of the RHPA:

[28] The Code is clear when it comes to sexual relationships. It is neither 
ambiguous nor vague. Professional misconduct is established once sex occurs 
between a member of a regulated health profession and a patient. That the 
misconduct is termed “sexual abuse” neither mandates nor permits an inquiry as 
to the nature of a sexual relationship. The Legislature did not prohibit only sexual 
relationships that are abusive, leaving it to disciplinary proceedings to determine 
what constitutes abuse; it prohibited sexual relationships between regulated health
practitioners and their patients per se. This approach obviates the need for 
discipline committees – bodies composed of health care professionals and 
laypeople – to inquire into the nature of sexual relationships and whether, as the 
appellant would have it, they give rise to “actual sexual abuse” because they arise 
out of coercion or exploitation…

The Court of Appeal made clear that the provisions create a “bright line rule”, that there 
is no ambiguity as to when and to whom the provisions apply, and that decision-makers 
are not afforded discretion to consider factors such as the nature or quality of the 
relationship when considering license revocation. The Court of Appeal’s strict and literal 
interpretation of the provisions, despite the appellant’s invitation to adopt a more flexible 
approach, provides guidance to regulatory colleges, and informs the approach that they 
will take when assessing whether to revoke a health professional’s license in the context
of sexual abuse of a patient. 
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The Court of Appeal commented at paragraph 29 that “the purpose of the rule-based 
approach established by the Code is to avoid any doubt or uncertainty by establishing a 
clear prohibition that is easy to understand and easy to follow”. It is mandatory that 
health professionals know the rules and laws governing the profession. There is no 
leeway or room to plead ignorance when it comes to sexual abuse of patients. 

With respect to the constitutionality of the subject provisions, the Court of Appeal 
reaffirmed that there is no constitutionally protected right to practice a profession or 
occupation afforded under section 7 of the Canadian Charter of Rights and Freedoms, 
nor a common law right to practice a profession free of regulation. Despite finding 
section 7 rights were not engaged, the Court considered whether the mandatory 
revocation provisions are contrary to the principles of fundamental justice and decided 
that they were not. Ultimately, the Court of Appeal concluded that neither the definition 
of sexual abuse, nor the mandatory penalty of licensing revocation touches upon the 
limits set out in the Charter. The appeal was dismissed.

BLG’s Health Care lawyers are available to assist you or your institution on matters 
involving the Regulated Health Professions Act and how this decision could impact your 
healthcare practice. Get in touch with any of our lawyers listed below. 

Par

Henry  Ngan, Heather  Webster

Services

Droit de la santé, Différends en matière de soins de santé

____________________________________________________________________________________

BLG  |  Vos avocats au Canada

Borden Ladner Gervais S.E.N.C.R.L., S.R.L. (BLG) est le plus grand cabinet d’avocats canadien véritablement 

multiservices. À ce titre, il offre des conseils juridiques pratiques à des clients d’ici et d’ailleurs dans plus de 

domaines et de secteurs que tout autre cabinet canadien. Comptant plus de 800 avocats, agents de propriété 

intellectuelle et autres professionnels, BLG répond aux besoins juridiques d’entreprises et d’institutions au pays 

comme à l’étranger pour ce qui touche les fusions et acquisitions, les marchés financiers, les différends et le 

financement ou encore l’enregistrement de brevets et de marques de commerce.

blg.com

Bureaux BLG

Calgary

Centennial Place, East Tower
520 3rd Avenue S.W.
Calgary, AB, Canada
T2P 0R3

T 403.232.9500
F 403.266.1395

Ottawa

World Exchange Plaza
100 Queen Street
Ottawa, ON, Canada
K1P 1J9

T 613.237.5160
F 613.230.8842

Vancouver

1200 Waterfront Centre
200 Burrard Street
Vancouver, BC, Canada
V7X 1T2

T 604.687.5744
F 604.687.1415

https://www.blg.com/fr/services/practice-areas/health-care
https://www.blg.com/fr/people/n/ngan-henry
https://www.blg.com/fr/people/w/webster-heather
https://www.blg.com/fr/services/practice-areas/health-care
https://www.blg.com/fr/services/practice-areas/disputes/health-care-disputes
http://www.blg.com/fr/


4

Montréal

1000, rue De La Gauchetière Ouest
Suite 900
Montréal, QC, Canada
H3B 5H4

T 514.954.2555
F 514.879.9015

Toronto

Bay Adelaide Centre, East Tower
22 Adelaide Street West
Toronto, ON, Canada
M5H 4E3

T 416.367.6000
F 416.367.6749

Les présents renseignements sont de nature générale et ne sauraient constituer un avis juridique, ni un énoncé complet de la législation 

pertinente, ni un avis sur un quelconque sujet. Personne ne devrait agir ou s’abstenir d’agir sur la foi de ceux-ci sans procéder à un examen 

approfondi du droit après avoir soupesé les faits d’une situation précise. Nous vous recommandons de consulter votre conseiller juridique si 

vous avez des questions ou des préoccupations particulières. BLG ne garantit aucunement que la teneur de cette publication est exacte, à 

jour ou complète. Aucune partie de cette publication ne peut être reproduite sans l’autorisation écrite de Borden Ladner Gervais S.E.N.C.R.L., 

S.R.L. Si BLG vous a envoyé cette publication et que vous ne souhaitez plus la recevoir, vous pouvez demander à faire supprimer vos 

coordonnées de nos listes d’envoi en communiquant avec nous par courriel à desabonnement@blg.com  ou en modifiant vos préférences 

d’abonnement dans blg.com/fr/about-us/subscribe. Si vous pensez avoir reçu le présent message par erreur, veuillez nous écrire à 

communications@blg.com. Pour consulter la politique de confidentialité de BLG relativement aux publications, rendez-vous sur 

blg.com/fr/ProtectionDesRenseignementsPersonnels.

© 2026 Borden Ladner Gervais S.E.N.C.R.L., S.R.L. Borden Ladner Gervais est une société à responsabilité limitée de l'Ontario.

mailto:desabonnement@blg.com
https://www.blg.com/fr/about-us/subscribe
mailto:communications@blg.com
http://www.blg.com/fr/ProtectionDesRenseignementsPersonnels



