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As need for top talent continues to grow, Canada is working to ensure its immigration 
programs help companies access the highly skilled talent they need by making changes 
to LMIA exemption codes and eligible occupations. 

Background

Recently, the Government of Canada has made changes to the Labour Market Impact 
Assessment (LMIA) exemption codes for employers and foreign nationals applying for 
work permits under the International Mobility Program (IMP). It has also expanded the 
list of eligible occupations under the Global Talent Stream, forming part of the 
Temporary Foreign Worker Program (TFWP), which addresses short-term skills and 
labour shortages.

Addition of new LMIA exemption codes

In general, employers are required to obtain an LMIA from Employment and Social 
Development Canada (ESDC) under the TFWP prior to hiring a temporary foreign 
worker. The purpose of an LMIA is to confirm that there is a genuine need for a 
temporary foreign worker and that no Canadian citizens or permanent residents are 
available to do the job, among other things. Obtaining an LMIA can be a cumbersome 
process that typically requires employers to advertise and recruit in the manner 
prescribed by the TFWP.

The IMP, however, allows employers to hire temporary foreign workers without an LMIA 
pursuant to sections 204 to 208 of the Immigration and Refugee Protection Regulations
(the IRPR). Immigration, Refugees and Citizenship Canada (IRCC) recently introduced 
several new LMIA exemption codes to the Global Case Management System (GCMS), 
the integrated and worldwide system used to process application for citizenship and 
immigration services. Most notably for employers, new individual country-specific free 
trade agreements were added to further distinguish categories of applicants.

Employers who rely on LMIA exemptions streams will need to be aware of these new 
changes, as they will be required to use the new LMIA exemption codes.

https://www.canada.ca/en/immigration-refugees-citizenship/corporate/publications-manuals/operational-bulletins-manuals/temporary-residents/foreign-workers/exemption-codes.html
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New occupations added to the Global Talent Occupation
List

Forming part of the TFWP, the Global Talent Stream was developed to help employers 
access highly-skilled global talent to address short-term skills and labour shortages in 
Canada, and to compete on a global scale.

Designed specifically for innovative employers seeking unique and specialized talent, 
the Global Talent Stream eases recruiting requirements for certain in-demand positions 
providing that the employer has a Labour Markets Benefit Plan approved by ESDC that 
demonstrates their commitment to activities that will have lasting, positive impacts on 
the Canadian labour market.

On December 22, 2022, the list of eligible occupations under the Global Talent Stream 
expanded to include the following new roles: 

1. civil engineers;
2. electrical and electronics engineers;
3. mining engineers;
4. aerospace engineers; and
5. computer engineers.

As a result of these changes, employers may now utilize the Global Talent Stream 
Occupations List to hire foreign nationals in these professions on an expedited basis.

For more information about how employers can attract and retain foreign talent to work 
in Canada, please reach out to the key contacts below. 

Par

Brian  Dingle, Noah  Burshtein, Milica  Bijelic, Najma  Ali

Services

Travail et emploi, États-Unis, BLG Impulsion Immigration des gens d'affaires

https://www.canada.ca/en/employment-social-development/services/foreign-workers/global-talent/requirements.html#h5
https://www.canada.ca/en/employment-social-development/services/foreign-workers/global-talent/requirements.html#h20
https://www.canada.ca/en/employment-social-development/services/foreign-workers/global-talent/requirements.html#h20
https://www.blg.com/fr/people/d/dingle-brian
https://www.blg.com/fr/people/b/burshtein-noah
https://www.blg.com/fr/people/_deactive/b/bijelic-milica
https://www.blg.com/fr/student-programs/meet-our-students/toronto/ali-najma
https://www.blg.com/fr/services/practice-areas/labour-and-employment
https://www.blg.com/fr/services/international/united-states
https://www.blg.com/fr/services/additional-services/business-immigration-services
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____________________________________________________________________________________

BLG  |  Vos avocats au Canada

Borden Ladner Gervais S.E.N.C.R.L., S.R.L. (BLG) est le plus grand cabinet d’avocats canadien véritablement 

multiservices. À ce titre, il offre des conseils juridiques pratiques à des clients d’ici et d’ailleurs dans plus de 

domaines et de secteurs que tout autre cabinet canadien. Comptant plus de 725 avocats, agents de propriété 

intellectuelle et autres professionnels, BLG répond aux besoins juridiques d’entreprises et d’institutions au pays 

comme à l’étranger pour ce qui touche les fusions et acquisitions, les marchés financiers, les différends et le 

financement ou encore l’enregistrement de brevets et de marques de commerce.

blg.com

Bureaux BLG

Calgary

Centennial Place, East Tower
520 3rd Avenue S.W.
Calgary, AB, Canada
T2P 0R3

T 403.232.9500
F 403.266.1395

Ottawa

World Exchange Plaza
100 Queen Street
Ottawa, ON, Canada
K1P 1J9

T 613.237.5160
F 613.230.8842

Vancouver

1200 Waterfront Centre
200 Burrard Street
Vancouver, BC, Canada
V7X 1T2

T 604.687.5744
F 604.687.1415

Montréal

1000, rue De La Gauchetière Ouest
Suite 900
Montréal, QC, Canada
H3B 5H4

T 514.954.2555
F 514.879.9015

Toronto

Bay Adelaide Centre, East Tower
22 Adelaide Street West
Toronto, ON, Canada
M5H 4E3

T 416.367.6000
F 416.367.6749

Les présents renseignements sont de nature générale et ne sauraient constituer un avis juridique, ni un énoncé complet de la législation 

pertinente, ni un avis sur un quelconque sujet. Personne ne devrait agir ou s’abstenir d’agir sur la foi de ceux-ci sans procéder à un examen 

approfondi du droit après avoir soupesé les faits d’une situation précise. Nous vous recommandons de consulter votre conseiller juridique si 

vous avez des questions ou des préoccupations particulières. BLG ne garantit aucunement que la teneur de cette publication est exacte, à 

jour ou complète. Aucune partie de cette publication ne peut être reproduite sans l’autorisation écrite de Borden Ladner Gervais S.E.N.C.R.L., 

S.R.L. Si BLG vous a envoyé cette publication et que vous ne souhaitez plus la recevoir, vous pouvez demander à faire supprimer vos 

coordonnées de nos listes d’envoi en communiquant avec nous par courriel à desabonnement@blg.com  ou en modifiant vos préférences 

d’abonnement dans blg.com/fr/about-us/subscribe. Si vous pensez avoir reçu le présent message par erreur, veuillez nous écrire à 

communications@blg.com. Pour consulter la politique de confidentialité de BLG relativement aux publications, rendez-vous sur 

blg.com/fr/ProtectionDesRenseignementsPersonnels.
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