
Ri gh t  f rom  the  sta rt ,  you ’l l  f i nd  the  Ca l ga ry o ff i ce  we l com i ng .

Keep i ng  pace  wi th  the  chang i ng  busi ness o f  l aw—and su rg i ng  ahead .  You ’l l  l ea rn  f rom  i nnova t i ve  and  accom p l i shed  p ro fessi ona l s as you  fo rge  a  dynam i c
ca ree r.

You ’re  pa rt  o f  ou r team  ri gh t  f rom  the  sta rt  a t  BLG Ca l ga ry.  You ’l l  ge t  i nva l uab l e  p ract i ca l  experi ence .  You ’l l  a l so  rece i ve  the  support  and  t ra i n i ng  you  need
to  de l i ve r the  top -qua l i ty work ou r cl i en ts expect .

Summer Program

We g i ve  f i rst - and  second-year studen ts 15  weeks o f  hands-on  experi ence  i n  l i t i ga t i on  and  busi ness l aw.

You  a re  pa i red  wi th  an  associ a te  m en to r who  wi l l  be  the re  fo r you  the  en t i re  t i m e  to  answer quest i ons.

Your sum m er sta rts wi th  an  o ri en ta t i on  sessi on ,  where  you ’l l  l ea rn  a l l  abou t  BLG and  ou r resources.  From  the re  you ' l l  do  a  ro ta t i on  i n  ou r Busi ness and
L i t i ga t i on  g roups,  exp l o ri ng  va ri ous p ract i ce  a reas and  l ea rn i ng  f rom  m any l awyers.

You ' l l  ge t  hands-on  experi ence  do i ng  m uch  the  sam e work as a rt i cl i ng  studen ts:  conduct i ng  research ,  hand l i ng  Sm a l l  Cl a i m s Court  m a tte rs,  and  d ra f t i ng
con tracts and  p l ead i ngs.

Our l awyers wi l l  i n t roduce  you  to  a l l  aspects o f  l ega l  p ract i se ,  i ncl ud i ng  cl i en t  m ee t i ngs,  quest i on i ngs and  court  appearances.

Articling Program

Take  the  next  step  i n  you r l aw ca ree r wi th  us.  You ' l l  ge t  hands-on  experi ence  i n  l i t i ga t i on  and  busi ness l aw, work si m i l a r to  tha t  done  by ou r j un i o r associ a tes.

Com prehensi ve  T ra i n i ng

Your a rt i cl i ng  experi ence  beg i ns wi th  an  i n -dep th  o ri en ta t i on  sessi on .  You ’l l  a l so  a t tend  weekl y sem i nars on  top i cs such  as:

com m on types o f  m o t i ons i n  Queen ’s Bench  cham bers

i nso l vency and  co rpo ra te  restructu ri ng

securi t i es p ract i ce

governm ent re l a t i ons

l i t i ga t i on  p ract i ce  and  p rocedures

Art i cl i ng  studen ts can  a l so  pa rt i ci pa te  i n  f i rm -wi de  t ra i n i ng  p rog ram s o ffe red  to  a l l  ou r l awyers.

Your Art i cl i ng  Experi ence

Duri ng  your si x-m on th  ro ta t i ons i n  bo th  l i t i ga t i on  and  busi ness l aw, you ’l l  work hands-on  i n  a  range  o f  p ract i ce  a reas,  l ea rn i ng  f rom  m any o f  ou r accom p l i shed
l awyers.

M en to ri ng

You ’l l  be  assi gned  a  p ri nci pa l  and  an  associ a te  m en to r who  wi l l  support  you  th roughou t  you r a rt i cl i ng  experi ence .  Your associ a te  m en to r wi l l  answer your
quest i ons,  p rovi de  advi ce  and  gu i de  you  th rough  p ro fessi ona l  even ts.

Hands-on  Experi ence

Whi l e  assi st i ng  l awyers on  m a j o r m a tte rs,  you  wi l l :

a t tend  heari ngs,  quest i on i ngs and  m ed i a t i ons

dra f t  m em oranda  and  con tracts



conduct  due  d i l i gence  and  research

work on  pro  bono p ro j ects and  cases

You ’l l  a l so  ga i n  va l uab l e  p ract i ca l  experi ence  by m anag i ng  your own  Sm a l l  Cl a i m s Court  m a tte rs.

Frequently Asked Questions

How many lawyers are with BLG?
Wi th  m ore  than  750  l awyers BLG i s one  o f  Canada ’s l a rgest  f i rm s,  se rvi ng  a  d i ve rse  range  o f  cl i en ts i n  a  va ri e ty o f  p ract i ce  a reas.  Our Ca l ga ry o ff i ce  has
approxi m a te l y 115  l awyers.

How many students do you normally hire?
We typ i ca l l y h i re  e i gh t  sum m er studen ts and  e i gh t  a rt i cl i ng  studen ts.



What does BLG Calgary look for in candidates?
We l ook fo r studen ts who :

have  the  po ten t i a l  to  g row i n to  associ a tes and  then  pa rtne rs

o ffe r st rong  l eadersh i p ,  team work and  en trep reneuri a l  ski l l s,  i n  add i t i on  to  st rong  academ i c ach i evem ents

possess sound  j udgem ent and  exce l l en t  o ra l  and  wri t ten  com m un i ca t i on  ski l l s

have  exci t i ng ,  fu l f i l l i ng  i n te rests ou tsi de  the i r ca ree r am b i t i ons

In  short ,  we  l ook fo r excep t i ona l  peop l e .

How does the interview process work?
We i nvi te  f i rst -yea r cand i da tes to  i n -f i rm  i n te rvi ews l ed  by two  l awyers.  We then  i nvi te  cand i da tes to  m ee t wi th  o the r m em bers o f  ou r team  i n fo rm a l l y ove r
co ffee  o r d ri nks.

We i nvi te  second-year cand i da tes to  i n te rvi ews on  cam puses i n  Vancouver,  Ca l ga ry,  Edm onton ,  Saska toon ,  Wi nn i peg  and  Toron to ,  wi th  one  excep t i on :
Un i ve rsi ty o f  Ca l ga ry studen ts a t tend  f i rst  i n te rvi ews i n  ou r o ff i ces.  We then  conduct  second  i n te rvi ews i n  ou r o ff i ces,  l ed  by two  l awyers.  A t  tha t  t i m e ,
you ’l l  tou r the  f i rm  wi th  a  cu rren t  BLG studen t  to  ge t  a  fee l  fo r the  o ff i ce  cu l tu re  and  cha t  wi th  som e o f  ou r l awyers.  We were  Canada ’s f i rst  l aw f i rm  to
i n t roduce  gam e-based  assessm ent i n  ou r recru i tm en t p rocess.  T h i s i nnova t i ve  recru i tm en t too l  g i ves us an  ob j ect i ve  way to  he l p  understand  ou r
cand i da te ’s na tu ra l  st reng ths and  p re fe rences,  and  he l ps us to  rem ove  b i as and  crea te  a  l eve l  p l ayi ng  f i e l d  fo r a l l  cand i da tes.  We a l so  p rovi de
unconsci ous b i as t ra i n i ng  to  eve ryone  i nvo l ved  i n  recru i tm en t.

Is it important to have an existing connection to Calgary?
BLG Ca l ga ry recru i ts wi th  the  goa l  o f  bu i l d i ng  ou r f i rm  over the  l ong  te rm . Regard l ess o f  where  you  g rew up  o r wen t  to  schoo l ,  i f  you  wan t  to  fo rge  your
l aw ca ree r i n  A l be rta ,  we  wan t  to  hear f rom  you .

What type of compensation package does BLG Calgary offer students?
Our studen ts rece i ve  sa l a ry and  bene f i ts com pet i t i ve  wi th  l a rge  Ca l ga ry f i rm s.

When do summer and articling students start working?
Sum m er studen ts genera l l y sta rt  i n  ea rl y M ay and  stay un t i l  m i d -August .  Art i cl i ng  studen ts cu rren t l y sta rt  i n  m i d -June .

Does BLG have a formal mentorship program?
Yes.  Each  sum m er studen t  i s assi gned  an  associ a te  m en to r,  Each  a rt i cl i ng  studen t  i s assi gned  an  associ a te  m en to r as we l l  as a  p ri nci p l e  responsi b l e  fo r
supervi si ng  your a rt i cl es.  M any studen ts a l so  deve l op  reward i ng  m en to r re l a t i onsh i ps wi th  o the r l ega l  p ro fessi ona l s i n  the  f i rm .

What kind of training will I receive?
In your first week, you’ll learn about the firm and become familiar with its systems through an intensive orientation

program. As a summer student, you’ll attend weekly seminars led by lawyers in a variety of practice areas who will

provide practical tips for success.

Sum m er studen ts and  a rt i cl i ng  studen ts a l so  a t tend  regu l a r p ro fessi ona l  deve l opm ent t ra i n i ng  sessi ons to  i ncrease  substan t i ve  l ega l  knowl edge ,  such  as:

p repari ng  fo r t ri a l

m ed i a t i ons

se t t l em en ts

We a l so  ho l d  sessi ons on  i m provi ng  i m portan t  p ract i ce -re l a ted  ski l l s,  i ncl ud i ng :

d ra f t i ng

busi ness deve l opm ent



pract i ce  m anagem ent

What type of work will I be doing?
Our sum m er p rog ram  p rovi des studen ts wi th  i n -dep th  i nvo l vem ent i n  l i t i ga t i on  and  busi ness l aw. T he  p rog ram  i s f l exi b l e ,  encourag i ng  studen ts to  exp l o re
m u l t i p l e  p ract i ce  a reas.

Sum m er studen ts work on  m uch  o f  the  sam e p ro j ects as a rt i cl i ng  studen ts and  j un i o r associ a tes:  eve ryth i ng  f rom  research  and  cl i en t  m ee t i ngs to  m anag i ng
your own  Sm a l l  Cl a i m s Court  m a tte rs and  d ra f t i ng  con tracts.  We a i m  to  p rovi de  hands-on  experi ence  i n  a  d i ve rse  and  cha l l eng i ng  workp l ace .

How is student work allocated?
You ’l l  rece i ve  assi gnm ents d i rect l y f rom  l awyers,  so  we  encourage  you  to  seek ou t  work and  bu i l d  re l a t i onsh i ps i n  p ract i ce  a reas tha t  i n te rest  you .

By taki ng  charge  o f  you r workl oad ,  you ’l l  deve l op  your p ract i ce  and  t i m e  m anagem ent ski l l s.  We ’l l  supp l y you  wi th  support  system s and  too l s to  he l p  you
a l ong  the  way.

Do students take part in pro bono work?
Yes,  BLG p ro fessi ona l s vo l un tee r regu l a rl y as p ro  bono  counse l  fo r peop l e  who  wou l d  no t  be  ab l e  to  access l ega l  se rvi ces o the rwi se .  You ' l l  have
opportun i t i es to :

work under the  gu i dance  o f  BLG l awyers act i ng  as Ci vi l  Cl a i m s Du ty Counse l  wi th  Pro  Bono  Law A l be rta  a t  Provi nci a l  Court ,  o r wi th  Am i cus a t  the

Court  o f  Queen 's Bench

assi st  vo l un tee r l awyers a t  the  Ch i l d ren 's Lega l  and  Educa t i ona l  Resource  Cen tre ,  p rovi d i ng  l ega l  se rvi ces to  young  Ca l ga ri ans

part i ci pa te  i n  the  Pro  Bono  A l be rta  Vo l un tee r Lawyers Prog ram

vo l un tee r wi th  Ca l ga ry Lega l  Gu i dance  and  Studen t  Lega l  Assi stance  a t  the  Un i ve rsi ty o f  Ca l ga ry

How do students receive feedback?
Sum m er studen ts undergo  two  fo rm a l  eva l ua t i ons du ri ng  the i r t i m e  a t  BLG: m i d -te rm  and  end-o f-te rm . Art i cl i ng  studen ts undergo  fo rm a l  eva l ua t i ons eve ry
th ree  m on ths.  You  can  a l so  ask your m en to r and  o the r l awyers fo r i n fo rm a l  feedback a t  any t i m e  du ri ng  an  assi gnm ent.

What supports and resources are available to students?
Sum m er studen ts can  a l ways re l y on  the i r associ a te  m en to rs fo r gu i dance  and  support ;  a rt i cl i ng  studen ts can  tu rn  to  bo th  the i r associ a te  m en to rs and
pri nci pa l s.  A l l  studen ts can  tu rn  to  associ a te  m en to rs,  the  Di recto r o f  Pro fessi ona l  Recru i tm en t and  Deve l opm ent and  Studen t  Com m i t tee  m em bers fo r
advi ce  and  i n fo rm at i on  a t  any t i m e .

A l l  ou r o ff i ce  resources a re  ava i l ab l e  to  studen ts:  IT  se rvi ces,  busi ness deve l opm ent support ,  co rpo ra te  and  l i b ra ry se rvi ces,  a  copy cen tre  and  faci l i t i es
support .

What types of social events does BLG host?
You ’l l  be  i nvi ted  to  a  wi de  va ri e ty o f  soci a l  even ts,  m any speci f i ca l l y fo r studen ts and  the i r m en to rs and  p ri nci pa l s.  Fi rm -wi de  even ts i ncl ude  go l f  and  ski
t ri ps,  seasona l  d i nners and  ou r Ca l ga ry Stam pede  even ts.

What types of diversity initiatives does BLG participate in?
Di ve rsi ty and  i ncl usi on  i s key i n  eve ryth i ng  we  do .  We have  estab l i shed :

a  Na t i ona l  Di ve rsi ty and  Incl usi on  Counci l

d i ve rsi ty-re l a ted  t ra i n i ng  sessi ons

nam e p ronunci a t i on  resources,  i ncl ud i ng  aud i o  cl i ps a t tached  to  BLG b i os

a ff i n i ty g roups to  foste r m u tua l  support  fo r re l i g i ous,  cu l tu ra l  and  soci a l  com m un i t i es wi th i n  BLG

m onth l y d i ve rsi ty bu l l e t i ns fo r sha ri ng  i n fo rm at i on

a  d i ve rsi ty ca l endar h i gh l i gh t i ng  cu l tu ra l  and  re l i g i ous observances

program s to  re ta i n  and  advance  ou r wom en p ro fessi ona l s



the  ga the ri ng  and  revi ew o f  sta t i st i cs on  re ten t i on ,  l eadersh i p  and  advancem ent o f  ou r p ro fessi ona l s

sem i nars and  soci a l  even ts fo r ou r wom en p ro fessi ona l s

a  room  fo r qu i e t  re f l ect i on  and  re l i g i ous observance

BLG i s a  si gna to ry o f :

the  Ca ta l yst  Accord

the  Just i ci a  Pro j ects o f  reg i ona l  l aw soci e t i es o f  Québec,  On ta ri o ,  A l be rta  and  Bri t i sh  Co l um b i a

the  Canad i an  Law Fi rm  Di ve rsi ty and  Incl usi on  Ne twork

ttps://www.catalyst.org/solution/catalyst-women-on-board
ttps://www.lawsociety.bc.ca/our-initiatives/equity-and-diversity
ttps://www.lawsociety.bc.ca/our-initiatives/equity-and-diversity
ttps://www.lawsociety.bc.ca/our-initiatives/equity-and-diversity



